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Black Parallel School Board
AGENDA

February 5, 2022

Virtual Meeting

Zoom Link:https://zoom.us/i/128241678?Pwd=QUxKUiVFQliVlvME5sTHVB N3htSUJadz09

ID Number: 128 241 678

Password: 068425

Time Description Action Facilitator

White10:00-10:02 AM Open Meeting

I/CPresentation on Board Process and Swearing in White10:02-10:05

Introductions All10:05-10:10

I/D/C Pinkston10:10-10:15 Minutes

Cooperative Learning: How it Works White10:15-10:35

Pinkston/Breazell/
White

I/D/CSCUSD Updates
● Board - Pinkston

«  LCAP Parent Advisory Board-Breazeil
● Kit Carson update

10:35- 10:45

White/Bryson/Pinkston/I/D10:45-11:35 Updates on BPSB Work
●  Youth Leadership -White
●  Black Parent Involvement Day- Pinkston
*  Parent Outreach - Bryson
●  DRC/BPSB clinic-Pinkston
●  LGBTQyouth forum - Pinkston

11:35-12:00 Community Input

Adjournment AN12:00 noon

Action: D= Discussion, 1= Information, C= Consensus

All BPSB meetings are recorded

Thank You for Your Participation
www.Blackparallelschoolboard.com and Facebook



MINUTES OF BLACK PARALLEL SCHOOL BOARD MONTHLY
MEETING -01/08/22

Date and time:
Present:

01/08/22 10:00 am to: 01/08/22 11:45 am

Bakari Chavanu, Faye Wilson Kennedy, Darryl White
Carl Pinkston, Ursula DeWitt
LaShanya Breazell, Lailah Muwwakkil, Toni Tinker,
Marian Bryson
Zoom

black parallel school board

Absent:

Location:

Projects/Tags:

DISCUSSION

1. WELCOME

2. INTRODUCTIONS

Name Misspelled?: If your name is misspelled, let the minute taker know at
the end of the meeting or send a note to correct the spelling.

Chioko Grevious, Katherine Bell, Jim Peterson, Susan Ciminelli. Maria
Herndon, Cloteal Herron. Malachi L. Smith, Jamela Smith-Folds, Giberto A.
Cooper, Reginald Claytor, Robert, Fran, Yolanda Hankerson, Nekeisha
Thomas, Shannon, Zelon Harrison, Audrey Shields, Donielle Prince. Rayn
McCullough, Aeisha.

3. MINUTES

December 2021 Meeting:
https://blackparallelschoolboard.com/wp-content/uploads/2021/12/Black-
Parallel-School-Board-December-2021-Board-packet.pdf

4. SCUSD UPDATES

4-1. SCUSD Board Meetings - Pinkston

●  Items discussed at the January 6 SCUSD Board Meeting:
● Recognized Special Education Day
● Gave updates on COVID-19 Status in the district.
● Discussed redistricting of different Trustee areas, which are based on
increases and decreases of the school population.
● Approved the board officers

1



● They approved the superintendent 5.6% salary increase of a based salary
of $327,071 (see more below*)
● The district also updated its lEP plan, but it still doesn't address enough
the issues for Black lEP students.

The district always claims that its low on my money, but it's not true.

Responses to board summary:

Fran: Board members who interfere with district management create a toxic
and hostile work environment.

Susan: They honor National Special Education Day at a board mtg, yet
special education is in shambles in the district

Yolanda: Thanks Nikki for keeping us informed, thats crazy! How much
long can he be in office?

Nikki: his new agreement says that every time he gets a positive
evaluation, an additional year gets added to the END of his contract. So it
is always at least a 3 year contract if he gets a positive evaluation.

Gilberto: Has the Board set any performance metrics for Aguilar? Where
is the Board's oversight and governance??!!!

Nikki: Both Board member Rhodes and Phillips voted down the
superintendent's new contract. But is passed

Gilberto: Part of good board oversight and governance is that the
Director/Trustee "trust but does his/her/their own verification". If you do not
know governance, then you have no business being on the Board.

Fran: When you interfere with the management of the district and schools
you also have no business being on the board.

Nikki: The SCUSD board training that our board members are provided by
the district is based on a book called 'The Governance Core" by Campbell
and Fullan that stressed to Board members that they should trust their
superintendent and trust their staff, and they get more of the same from the
California School Board Association
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Mr. Aguilar’s compensation increases include:

A Beginning Base Salary of $327,071.
An Additional Estimated 5.6% salary increase ($18,316) based on the
California Consumer Price Index for this year
Additional Lump Sum “Longevity” bonuses of 4% ($13,802) in July 2022,
5% ($16,353.55) in July 2023, 6% ($19,624)in July 2024, and 7% ($22,895)
in July 2025 (based on his base salary.)
A Second Supplemental 403(b) Retirement Plan in which the District will
contribute “an amount equal to the employee’s maximum allowable” by law,
which according to the IRS is currently $20,500.
Expense Reimbursement of $750 per month.
Lifetime Retiree Health insurance Benefits,
A new $6000 benefit per year to purchase life insurance. (The District
currently contributes $13.32 per year for other employees.)
A new Disability Insurance benefit “not to exceed $7,700 per year.” (The
District currently does not pay anything for disability for other employees.)
Our students deserve better.

Decision AGENDA ITEM FOR NEXT MEETING: Cooperative Learning.
What it means and how it works.

4-2. LCAP Parent Advisory Board-Breazell

LaShanya absent.

5. BPSB UPDATES

5-1. Youth Leadership White

I have developed a responsibilities chart for the youth members of the
Leadership group.
COVID has challenged the development of the Leadership group, but we're
going to keep moving forward.
5-2. Parent Involvement Day

Black Parent Involvement Day will held on February 15th.
Darryl will be doing trainings for parents to participate in Involvement Day.
Feb 10th.

5-3. BPSB Accomplishments

Listed in the Meeting packet.
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https://blackparallelschooIboard.eom/wp-content/uploads/2022/01/Black-
Parallel-School-Board-January-8-2022.pdf

Add to the list:

Equity Training at Luther Burbank
Family support
Free Christmas trees, food, and clothing items
Lailah and Faye did a scholarship training
Fran: Teachers who are students themselves bring richness to the
classroom and are often creative in delivering instruction. However, they
are often dismissed, ignored or push out, especially if they are Brown or
Black. Black and Brown educators are "boots on the ground". They know
exactly what,s going on in the schools and classrooms.
5-4. Parent Outreach —Dunn-Nasr/Bryson

We're continuing to attend School Site Council meetings, organizing Parent
Involvement Day, and support parents.
5-5. DRC/ BPSB Clinic —DeWitt

The Disability Rights Clinic continues. It's a clinic for parents with lEP
students. Parents can meet with lawyers about any issues concerning lEP
compliance.

For more about the Clinic:

https://drive.google.eom/file/d/1l5rn_D4RhQQLp3olcuipZBPIwqYYnE5J/vie
w?usp=sharing
5-6. Other Notes:

re: New ADA bill-

https://\AAA/w.fresnobee.com/news/california/article257015732. html?fbclid=l
wAR0GS2hyEY8dAPNIgY3_251 EhLW-
OUNIanxjhTUidbWA2cl7PAZbXhAwFDE

SCUSD did not apply for the waiver to provided DL as the teachers
recommended. Which leaves hands tied

Ursula: What’s the student vaccination rate now?

Here is what the district dashboard reports:
https://reopeningdashboard.scusd.edu/
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The BPSB needs to make recommendations about best practices for
distance learning during the pandemic.

6. COMMUNITY INPUT

Faye: 2022 MLK Celebration Essay Contest
If you are a student in middle or high school and reside in Sacramento,
Yolo. Placer, El Dorado, or Sutter County, you are eligible and encouraged
to enter the MLK essay contest. The top prize for the 1 st place essay is
$500 for high school student and $250 for Middle School student. For
more information and to view the contest rules, visit the MLK Essay
Contest website. The deadline for submissions have been extended to

January 16, 2022. For more info visit:
https://www.mlkcelebrationsacramento.org/2022-mlk-essay.../

2022 Scholarships & Educational Resources, 1/3/2022.
Link:file:///C:/Users/Faye%20Kennedy/AppData/Local/Microsoft/Windows/l
NetCache/Content.Outlook/Y0YD09T4/2022%20Scholarships%20%20Edu
cational%20Resources%20Jan%203%202022.pdf

Yolanda: Hi All I am looking for an Implicit bias training program to learn
how to educate others on implicit bias, if anyone has information on this
training please let me know. My email is yolihankerson@yahoo.com. Thank
you!

Jim: appreciate the consultations you do with schools.

Susan: great meeting. Glad to be back.

Aiesha: really appreciate the updates. Want to emphasize that retired
teachers can be resource during the crisis.

Donielle: Happy New Year. Good to be here.

Nikki: always learn new things in this space. Also, the district is not
reporting honestly COVID cases. We know of 290 infectious COVID cases
at our schools. Those are just the ones that have been reported.

Audrey: You're doing amazing work.
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Katherine; another great meeting.

Jamela; great to hear from all of you.

Malachi: lot of good information. Thank you.

Lamia: always learn much and am inspired.

Gilberto; thank you. Very inspiring. Please put cooperative learning topic on
the agenda.

Fran: very informative meeting.

Maria: Hi! If you have any ideas or recommendations to schools and
parents: mpbherndon@att.net

Yolanda: ‘Teachers of Color: Resisting Racism and Reclaiming Education
by Rita Kohii. Really glad to be here.

Shannon: great to hear the wisdom others. Suggest we develop a list
community members who can do teaching online.

Scottie: good to be back. Special Ed students definitely need more
assistance, such as small hubs for them during the pandemic.

Zelon: thank you, appreciate you guys. We want to want bring the good
work you guys to our community.

Reginald: thank you. You guys are always very informative. ! want to
continue to do my part and help where we can.

7. ADJOURNMENT
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Empower Your Scholar, Spend a Day On Campus

BLACK PARENT INVOLVEMENT DAY gB
MENTO I Wr

HOSTED BY THE BLACK PARALLEL SCHOOL BOARD

IntroduceObserve

your
scholar's
classes

yourself to
teachers

Help your
scholar
succeed

ATTEND OUR CLASSROOM OBSERVATION
TRAINING ONLINE: fl.P.

Black Riiiilli'lSihoiilBodid
'  ● ●●

Visit here to sign up:
httDS://bit.lv/2022BPID

Call: (916) 484-3729

Li:3uA

i
.f-.-

V

4

j\



■'1
HOSTED BY

LGBTQ+ YOUTH
LISTENING

SESSION
LISTEIMIIMG TO LGBTQ+ VOICES ABOUT

EXPERIENCES & CONCERNS WITH
BEING PUSHED OUT OF SCHOOLS

Register in advance for this meeting:
https://us02web.zoom.us/meeting/register/tZ0pd-

GprT4tGNN5jlV3c51f9-XdtvU6lmBZ

BLACKPARALLELSCHOOLBOARD.COM
SACSTOI\IEWALLFOUIMDATIOIV.ORG


