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Black Parallel School Board

Black Parallel School Board
AGENDA

July 6, 2019

4625 44*'’ Street, Rm 5, Sacramento, CA 95820
Time Description Action Facilitator

10:00-10:02 AM Open Meeting PinkstonI

10:02-10:05 Presentation on Board Process and Swearing in I/C Pinkston

10:05-10:10 Introductions All

10:10-10:15 Minutes I/D/C Pinkston

10:15- 10:45 SCUSD Updates
•  Board - Pinkston

•  Budget
• School Resource Officer

i/D/C Pinkston/White

10:45-11:20 Updates on BPSB Work
Million Father March -Bryson
Community Outreach update - Bryson
Parent Organizing Updates- Bryson/Dewitt
Special Education-Pinkston
Policy Update - Pinkston

I/D

11:20-11:30 Skool Mobi Project I/D

11:30-11:59 Community Input AllI

12:00 noon Adjournment All

Action: D= Discussion, 1= Information, C= Consensus

All BPSB meetings are recorded

Thank You for Your Participation
www.Blackparallelschoolboard.com and Facebook



Minutes of Black Parallel School Board Monthly Meeting -

05/04/19

Date and

time:

05/04/19 10:00 am to: 05/04/19 12:00 pm

Present: Bakari Chavanu, Lailah Muwwakkill, LaShanya Breazell, Marian Bryson Aeisha

Jones, Jim Peterson, Renata Peterson, Mona Tawatao, Akilah Parker

and Carl Pinkston

Absent: Darryl White, Faye Wilson Kennedy, Toni Tinker

BPSB OfficeLocation:

Discussion

1. Welcome

Visit and subscribe to the BPSB Website: http://blackparallelschoolboard.com

Follow and like BPSB on Facebook.

2. Introductions

Note: if your name is spelled incorrectly, send a note the minute taker to correct it.

Aeisha Jones, Jim Peterson, Renata Peterson, Mona Tawatao, Akilah Parker

3. Minutes

MOTION: Lailah motioned to approve the minutes. Motion seconded by LaShanya. Motion
approved.

Page 3 correction: 56% white students, not "white schools.

4. SCUSD Updates

4-1. Board — Pinkston

Posted SCUSD Agenda for May 2nd meeting:

https://d2qrgk75cp62ej.cloudfront.net/sites/main/files/file-attachments/l.0_may_2_final_0.pdf

May 2nd board meeting:

The board recognized California Day of the Teacher, School Principle Day, and National School Nurse
Day. Public comment consisted of about 40 people.  A new parent group that doesn't want the

district to go into receivership spoke out during the comment section. Not sure when the group was
formed. Some of the parents have their children at Washington Elementary School downtown.

United to Restore Our School is the name of the group. They argue that the Teachers Union and the

district need to meet. They seem to be blaming the union.
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During public comment students and staff spoke on arts and music possible cuts. Some students

attended and were concerned that music and art programs will lose funding. No one knows what

the district proposal is regarding cuts, but parts of it is being leaked out. Issues about special ed

were raised about not getting the support they need for their children.

They also discussed the Budget: the SCUSD no longer has a Chief Business Officer. Instead, they hired

a consultant, who provides accounting and oversight. Not clear about consultant role. The

consultant gave a presentation. She said that there's not enough money, and there's a gap between
enrollment and the ADA. She said the district enrollment will continue to go down. But we argue

that the enrollment will go flat. She also pointed that health benefits are significantly higher.

The union advocated that we can make it through the cuts to administrations need to be made. The

union wants to get the administrative funding level to 2015 staffing. The district doesn't want to

honor the agreement for mid-range teacher salaries. It's interesting for how the district went from

having a surplus to now having a deficit.

4-2. LCAP Parent Advisory Committee — Breazell

A very good meeting. Presentation by a LCAP Focus group, and other groups.

There's recommendations for the LCAP based on a survey of students. In the survey, the students

identified lack of sleep, mental fatigue, deep racism in the schools as some of the major problems
and obstacles.

Recommendations include hire mental health counselors, create time management contracts (which

is a problem for students who work or have other responsibilities), train campus monitors and hold

teachers accountable as well as. The focus group comes from UC Davis. They are part of Generation

Z. They are more organized and insightful. They're pushing that the student recommendations be
included in the LCAP.

The LCAP parent team are being asked to come up with three recommendations. But it's a challenge
to come up with recommendations when we're in a budget crisis. We're in the process coming up

with 3 recommendations. Recommendations include: closing the achievement gap, reduce chronic
absenteeism, increase counselor and social workers specializing in trauma informed help and
healing. Also increase civic engagement and decrease the suspension rate. LaShanya is going to push
for the hiring of counselors and social workers. Some people Just want more training, but don't want
to hire new staff. Recommend to include training for cognitive dissonance and effective parenting,
as well as restorative Justice practices and PBIS.

2018-2019: $533 million budgeted for the total District, broken up into categories (LCFF, Federal,
State and local). But the figure could change. The money set aside for SROs should be diverted to
school site monitors.

There wiil be budget cuts, and priorities must be set. We need to advocate for particular priorities.

2



LaShanya will also Include recommendations from the African American Task Force, which is making

recommendations to close the academic "opportunity" gaps. Achievement gap is a really test gap.

This means only using test scores to measure achievement.

5. Updates n BPSB Work

5-1. Zero Tolerance Youth Leadership — Breazell

Zero Tolerance is preparing a play titled "Zero" that will be presented May 29th, 4pm, at the

California Endowment. One of our Zero Tolerance scholars presented testimony at SB 419 hearing.
She did a brilliant job, and it was well received. We're also recruiting new members from other
schools for the team.

5-2. Community Outreach update — Breazell/DeWitt

Ursula: attended a lot great events this month. We attended the CVMB Statewide Forum held in

Fresno. The forum included a presentation about school suspensions and arrests and a Know Your

Rights presentation. We did lots of networking with other parent groups throughout the Valley.

Also attended Pan-African Night as Sac City College. Lots a good presentations. Lots of Black vendors.

Attended a John Sloat Elementary School Parent Night, lots of sharing students.

5-3. Parent Organizing Updates — Breazell/Ursula

Organizing the Parent Organizing exchange which will be held on Fresno. We doing much more with
getting parents involved in BPSB, and invite them to share their stories. Emmy also held a Know

Your Rights training for dealing with SROs. She also gave the students an ACLU card that list civic

rights. We're also going to do a Know Your Rights program for students with disabilities.

5-4. Restorative Justice Collaborative — Pinkston

Last Restorative Justice meeting included a presentation by Dr. Maisha T. Winn and Dr. Lawrence

(Torry) Winn They gave a powerful presentation about transformative justice. The BPSB will be
working with them as focus on Luther Burbank. Maisha has deep roots in Sacramento. A video

recording of their presentation is posted on the BPSB and CVMB Facebook pages.

'Justice on Both Sides: Transforming Education Through Restorative Justice," by Maisha T. Winn.

5-5. Policy Update —Pinkston

SB 419 was approved in Senate Education committee and his headed to the senate floor. It's a willful

defiance bill for K-12. It will prohibit students in K-12 from being suspended for willful defiance. The
bill (grades 8-12) will sunsets in 2025. This time it will impact both public and charter schools.

No updates on ethnic studies.

6. Community Input
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Akiiah Parks: I had to abandon my student leadership position because of lack of money. I didn't get

the support that I needed by other groups. Too often our students don't take advantage the

resources available them. So I'm returnig to Sacramento to start over again. There's also a class

issues within the African American communities. Upper class Blacks look down on poor and working

class Blacks and communities. I want to bring more money to organizations like the BPSB so that you

guys can continue to do your work. I do think closing the" achievement" gap is very attainable.

Mona: happy to be attending the meeting. I learn so much, and get so inspired. I've started my new

job at the Equal Justice Society and it's great to be working with a strong Black female leader. It's

great to be working with BPSB.

Jim: freshman students will have one section of ethnic studies at Luther Burbank and mix ability
groupings in the biology classes. Also want to discuss the discipline data with Carl and Darryl.

Renata: Uplifting and empowering to hear and see the work that is being done. More people need to
know about the work that is being done. It's so important that parents and youth are being reached
out to and their voices are being heard. The whole family Is important. Once you heal the parent,

you heal the child. Parents need to feel safe so they can trust you.

LaShanya: the Book Faire is June 1st. We also need readers for our community reading sessions.

Aiesha: very informative meeting. Want to get students I'm mentoring to work with the 100 Black
Men group, but the group has never gotten back with me. Hope to see everyone at the Black Book
Faire next month.

Carl: we have very good parent organizers for BPSB: Marian, Ursula, and LaShanya.

It's great to see what other areas in the Valley, such as the Merced Black Parallel School Board are

doing wonderful work.

7. Adjourment
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July 1 Budget
General Fund

Multiyear Projections
Unrestricted/Restricted

Sacramento City Unified
Sacramento County

34 67439 0000000

Form MYP

2019-20

Budget
(Form 01)

% %

Change
(Cols, C-A/A)

2020-21

Projection
Change

(Cols, E-C/C)

2021-22

Projection

M

Object
CodesDescription iii iCi

(Enter projections for subsequent yearn 1 and 2 in Columns C and E;
current year - Column A - is extracted)
A, REVENUES AND OTHER FINANCING SOURCES

1. LCFF/Revenue Limit Sources

2. Federal Revenues

3. Other State Revenues

4, Other Local Revenues

5, Other Financing Sources
a. Transfers In

b. Other Sources

c. Contributions

8010-8099

8100-8299

8300-8599

8600-8799

411,739.787,00 2.05% 420,171,110,00 2,06% 428,828,237,00

50,820,712,74 -1,77% 49,920,712.74 0,00% 49,920,712.74

63,599,802.00 1.17% 64,345,593.00 4.79% 67,429,480.00

6,818,988,00 -2.93% 6,618,988.00 0,00% 6,618,988.00

8900-8929

8930-8979

8980-8999

2,174,627,00 2.86% 2,236,821.00 2.92% 2,302,137,00

0,00 0.00% 0.00 0.00% 0,00

0,00 0,00% 0.00 0.00% 0,00

6^rota^^Sumhnes^I^TniA5c^ 535,153,916.74 1,52% 543,293.224,74 2.17% 555,099,554.74

B. EXPENDITURES AND OTHER FINANCING USES

1. Certificated Salaries

a. Base Salaries

b. Step & Column Adjustment

c. Cost-of-Living Adjustment

d. Other Adjustments

e. Total Certificated Salaries (Sum lines Bla thru Bid)
2. Classified Salaries

a. Base Salaries

b. Step <5: Column Adjustment

c. Cost-of-Living Adjustment

d. Other Adjustments

e. Total Classified Salaries (Sum lines B2a thru B2d)

3. Employee Benefits

4. Books and Supplies

5. Services and Other Operating Expenditures

6. Capital Outlay

7. Other Outgo (excludmg Transfers of Indirect Costs)
8, Other Outgo - Transfers of Indirect Costs

9, Other Financing Uses
a. Transfers Out

b. Other Uses

10, Other Adjustments

218,245,243.07

2,488,877,00

222,431,822.07

2,520,996,00

0.00 0,00

1,697,702.00 675,000.00

1000-1999 218,245,243.07 1.92% 222,431,822.07 1,44%. 225,627,818.07

62,208.366.07 64,235,431.07

655,036.00 660,312.39

0.00 0.00

1,372,029.00 1,330,000.00

2000-2999

3000-3999

4000-4999

5000-5999

6000-6999

7100-7299, 7400-7499

7300-7399

62,208,366.07 3.26% 64,235,431,07 3.10% 66,225,743.46

175,504,511.51 7.53% 188,720,835,67 4.74% 197,660,889,67

16,707,888.06 11,64% 18,652,742.84 -18.29% 15,241,302.84

73,931,407,86 1.38% 74,955,058.77 0.47% 75,306,804,86

377,792.00 0.00% 377,792.00 0.00% 377,792.00

481,300.00 0.00% 481,300.00 0.00% 481,300,00

(1,791,960.00) 0.49% (1,800,750.00) 0.00% (1,800,750.00)

7600-7629

7630-7699

1,833,785,00 19.93% 2,199,332.00 14.88% 2,526,680.00

0.00 0.00% 0,00 0.00% 0,00

1,432,949.00 3,025,906.00

11. Total (Sum lines B1 thru BIO) 547.498.333.57 4,42% 571.686.513.42 2^ 584.673.486.90

C, NET INCREASE (DECREASE) IN FUND BALANCE

^Ljn^A^minu^in^n^ (12,344.416.83) (28,393.288.68) (29,573.932,16)
D. FUND BALANCE

1. Net Beginning Fund Balance (Form 01, line Fie)
2. Ending Fund Balance (Sum lines C and D1)
3. Components of Ending Fund Balance

a. Nonspendable
b. Restricted

c. Committed

1. Stabilization Arrangements
2. Other Commitments

d. Assigned

e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties

2. UnassignedAJnappropriated

f Total Components of Ending Fund Balance

___(Une^3fmustageewithhneD2^^^^^^_

55,457,984.24 43,113,567.41 14,720,278.73
43,113,567.41 14,720,278,73 (14,853,653.43)

9710-9719 545,000,00 545,000.00 545,000.00
9740 1,346,617.72 0.00 Q.OQ

9750 0,00 0,00 0.00

9760 0.00 0,00 0.00
9780 6,000,000,00 0,00 0.00

9789 35,221,949,69 14,175,278,73 11,692,183.00
9790 0.00 0,00 (27,090,836,43)

43,113,567.41 14.720.278.73 (14,853.653.43)

11 Of 156

California Dept of Education
SACS Financial Reporting Software - 2019.1.0
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student Support Initiatives

LCAP

Action

Item Student Initiative Sup/ConBase Title I Total

Academic Stipends for Department Chairs2.4 $  0.21 $  0.21
1.11 Offering PSAT, SAT to students $  0.19 $  0.19
1.11 AP Tests $  0.50 $  0.50

College/Career Visits

Grade Level Readiness Programs

2.15 $  0.25 $  0.25
1.18 $  0.60 $  0.90 $  1.50

African American Achievement Task Force3.1 $  0.15 $  0.15

Needs-based Scholarships for Experiential Learning2.15 $  0.10 $  0.10
2.15 Student Clubs/Organizations $  0.05 $  0.05
3.1 Fingerprinting Support for Parents $  0.03 $  0.03

2.15 Music Instruction Technology $  0.50 $  0.50

Sub-Total of Student Initiatives In Supp/Con Title I $  2.58 $  0.90 $  3.48
Athletics2.15 $  1.64 $  0.36 $  2.00

Amounts in millions

Bold Items are continuing initiatives



Sacramento City USD
Board Policy
Questioning And Apprehension and Student Contact with Law Enforcement

BP 5145.11
Students

Sacramento City Unified School District (SCUSD) is committed to providing a safe
learning environment and cooperating with law enforcement officials, School Resource
Officers (SROs), Probation Officers, and peace officers, collectively referred to as “law
enforcement," as necessary to help ensure the safety of students, staff, and the
community and in carrying out their official duties.

SCUSD is committed to encouraging positive interaction^ and relationships between law
enforcement, students, families, and staff. Law Enforcement Officers ate a valuable
aspect of the District Community, assist in provided additional safety measures at
school and at school events, act as positive role models for many of our students, and
teach classes within our schools.

SCUSD is committed to redudng negative student contact with law enforcement and
the juvenile justice system, to reducing the rate of school-based arrests and citations
while maintaining a safe school climate, to reducing negative student and community
perceptions of law enforcement on campus, and to protecting students from
discrimination or implicit bias.

School Discipline Matters

SCUSD administrators have primary responability to ensure consistent enforcement of
school rules and polides. No law enforcement officer shall act as a school disciplinarian.
Disciplining students is the responsibility of SCUSD staff. SCUSD staff should not notify
or request the assistance of law enforcement officers to resolve student disdplinary
issues.

* Interaction between law enforcement officers, SROs, and similar take many forms. Positive interaaions and
exchanges are encouraged between SROs and similar. SROs provide many roles and fonalons on school grounds
and at school events. They can provide teachable moments, act as mentors and resources, and provide
appropriate interventions In partnership of site staff. The Intent of this policy is to encourage positive Interactions
and discourage interactions they may hinder the site administrator's role as the lead disciplinarian, the school
psychologists role as a resource, or other similar outcome. This policy also sets out to safeguard against behavior
or interactions with law enforcement that may intimidate students, staff, or families in an explicit way.
* Contact with law enforcement refers to interactions of a formal nature In their official capacity as law
enforcement officers.
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School site administrators and staff shall call for law enforcement assistance only when
(1) there is a real and imminent physical threat to student, staff, or public safety, (2) as
required by law under Section 48902 of the Education Code, or (3) as requested by a
victim. Otherwise, SCUSD or staff shall not request the involvement of a law
enforcement officer in a situation that can be safely and appropriately handled by
SCUSD’s internal student disciplinary procedures,

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2-Suspension and Expulsion/Due Process (students with disabilities))

Issues where it would not be appropriate for district and school staff to request the
involvement of a law enforcement officer include, but are not limited to:

fu Loitering;
b. Profanity:
c. Inappropriate public displays of affection;
d. Failure to wear or correctly wear school uniform or follow policies

regarding clothing;
e. Failure to follow school rules (unless those rules reflect the categories

above, including Education Code 48902 and 48915);
f. Disorderly conduct;
g. Failure to participate in class/unpreparedness for class;
h. Failure to carry hall-pass/appropriate identification;
i. Trespassing by a student;
j. Insubordination/defiance;
k. Altercations, abuse, and/or harassment over the internet (that do not

otherwise constitute criminal conduct or fall under Education Code 48902
and 48915):

I. Minimal vandalism and/or graffiti,;
m. Possession of a prohibited item that does not violate the penal code

(e.g., cell phones or markers):
n. Inappropriate use of electronic devices;
0. Physical altercations that do not involve aggravated assault or a weapon;
p. Perceived drunkenness or intoxication that does not present a danger to

self or others:

q. Possession of alcohol and/or small amounts of marijuana: and
r. Possession of a tool that could be taken to be, but is not intended as a

weapon - such as a nail clipper or file, small pen knife, butter knife, toy
gun, pepper spray, etc. - unless that item is being brandished or used as
a weapon.

For the commission of these and other violations of school rules, SCUSD
administrators, or designees, should exhaust and document all other alternatives,
including progressive discipline, before involving law enforcement officers. Alternative

(commented |M0U11; Spell out EC In greater detail

(commented |MOtJ2|; Add a dollar amount
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interventions include; issuing a warning, admonishing and counseling, and referring the
student for community service, restorative justice, or mediation,

(cf. 5144-Discipline)

Student Questioning

Questioning by Staff

SCUSD Staff may informally question students about safety-related concerns if staff has
a reasonable suspicion that the student knows information that would help ensure the
safety of students or staff. Reasonable suspicion shall be based on specific, objective,
and articulable facts that the questioning will produce evidence related to an alleged
violation of law or school mies.

When SCUSD administrators have been informed that  a student is a potential
defendant for a crime, SCUSD staff should first notify the student’s parent or guardian
before questioning the student about the alleged wolation of law or school rules—except
if the student is alleged to pose an immediate and serious threat to themselves, other
students, and staff. Efforts to contact parents by the principal or designee must include
calling all numbers listed on the student's emergency card, including work numbers, cell
phone numbers, email addresses, and all numbers supplied by the student. The
principal or designee shall record the time(s) of contact or attempted contact with the
parent^uardian. When aware of an active criminal matter, SCUSD staff shall further
notify the student that anything he/she says may be shared with school officials or
police and can be used against himflier in, for example, a criminal case.

Where the questioning involves a potential serious crime and/or the student is
concerned about his/her safety in disclosing information, the SCUSD staff should ask
the student if hefehe would like his/her parent/guardian to be present or if he/she would
like to have another adult present of his/her choosing.

Questioning by Law Enforcement

School site administrators and staff shall not call law enforcement officers to interview^
students or collect evidence for SCUSD disciplinary purposes, including for expulsion
matters.

The school shall keep a record of any interviews of students by law officers on school
premises and forward such records to District staff as required. Such records shall

’ Interviews consist of formal and Informal interviews. Formal Interviews for disciplinary purposes shall be
conducted by site and district administrators. However, site SROs may conduct informal interview If they witness
an act within a school site. SROs shaii report such interaction to a site administrator. A formal record for such an
Informal interaction from SROs shall not be recording pursuant to E 514S.22 -Questioning and Apprehension.
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